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POLICY 

EQUALITY & DIVERSITY 

Woods Signalling Service is committed to providing an equal opportunity workplace. 

 This will be achieved by: 

• Providing equal employment opportunities
• Providing equal remuneration
• Providing equal opportunities for career development
• Providing a workplace free from discrimination

Being an equal opportunity employer means that we provide the same opportunities for hiring, 
advancement and benefits to everyone without discriminating due to protected characteristics 
including but not limited to: 

• Age
• Sex / Gender
• Sexual orientation
• Ethnicity / Nationality
• Religion
• Disability
• Medical history

This Policy is fully supported and endorsed by the Woods Signalling Service Director who 
expects all employees to uphold this Policy by contributing to the continual improvement of the 
workplace and always delivering works in a socially responsible and equal manner free from 
discrimination. 

Ben Woods

Managing Director 
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